Specialist Medicine Directorate

Job Title:



Respiratory Lead Nurse 
Band:




Band 8a
Hours of Work per week:

37.5
Base:
Main site, but the post holder may be required to work at any of the Trust’s sites.
Responsible to: 
Divisional Director of Nursing
Reports  to:


           Head of Nursing Specialist Medicine
Key Working Relationships:
Multidisciplinary team, Lead Consultant, Pharmacy, Ward nurses, General manager and service manager, community respiratory teams, severe asthma network, patients and family.
Role of the Department: 

The Respiratory Department offers a full range of general and specialist outpatients clinics. The emphasis is very much on multidisciplinary delivery of ongoing care for patients with respiratory conditions.
Job Summary:

The post-holder should provide a high quality service to all respiratory patients within the Trust. The respiratory Lead Nurse will work as part of the multi-professional team in the:
· Management of the specialist respiratory nursing inpatient and outpatient service.
· To provide professional and clinical leadership to an expert team of respiratory nurses and TB nurses.
· To lead in the development of evidence based clinical practice in line with current research and guidelines, undertaking high quality audit and research.

· To establish clear lines of communication within the speciality team to ensure cohesive multidisciplinary management of patients

· To lead on the nursing care and provision of care for patients with severe/ difficult  asthma and provide support of patients admitted into hospital with asthma
· To lead on the nursing care and provision of care for patients with severe asthma requiring biologic therapy 
· To co ordinate the severe asthma/ difficult multidisciplinary meetings 
· Provision of out-patient services supporting patients with airways diseases discharged from hospital to be seen within recommended time span as mandated by NICE clinical standards

· Support the development of integrated respiratory pathways 

· Provide education for patients admitted with exacerbations of asthma/ COPD during an in-patient stay and issuing personalised action plans (NICE clinical standards)

· Assist with review of patients admitted with asthma/COPD, including non invasive ventilation, including setting up of domiciliary ventilation  
· Provide support and education to ward teams on respiratory issues, including oxygen prescribing, inhaler training 

· Lead/ support the ward staff with respiratory related competencies e.g. NIV competencies/ safe oxygen prescribing.  
In addition the post holder will be expected to participate in the strategic development of the respiratory service by:

· Being recognised as an expert in their field holding additional specialist knowledge and experience    
· Working as a competent, autonomous clinical nurse specialist. 
· Providing leadership in clinical practice for the professional team and peers, and ensuring effective learning experience for students through provision of an educational environment  
· Actively disseminating best practice through teaching, publication and conference presentations and participating in nursing research and national working parties 
MAIN DUTIES AND RESPONSIBILITIES:
1. Clinical

Responsible for the development and provision of a specialist, evidence based service to respiratory patients, in particular severe/ difficult asthma. 
To provide clinical leadership for the nursing team to ensure a high standard of patient care, providing support and supervision as required.
To co-ordinate and facilitate effective pathways of care to deliver a seamless service for patients optimising their safety and wellbeing.
To exercise a higher degree of personal and professional autonomy, drawing upon advanced knowledge and experience.
To ensure continuity of a high standard of evidence based respiratory care, assessing health, health related and nursing needs of patients, their families and other carers by identifying and initiating appropriate steps for effective care. This can include:

· managing a patient case load

· ordering and reviewing diagnostic tests

· making and receiving referrals

· admitting and discharging patients for specified conditions and within agreed protocols

· Running clinics 
To accept responsibility for own patient caseload, ensuring all patients have an accurate plan of care, which reflects the assessment undertaken and incorporates the issues and recommendations made ensuring clear documentation in the patient’s records 

To provide and deliver an education service for respiratory patients with specialists needs

To provide advice and support to patients, their families and other healthcare professionals following diagnosis and through treatment

To be actively involved in in-patient care, liaising with ward staff to ensure high quality nursing care for patients with respiratory conditions.
To follow-up patients as appropriate and ensure all relevant information is available to enable patients to make an informed choice about their treatment

To participate in the identification and development of clinical protocols and strategies to enhance both the continuity and standard of specialist care whilst ensuring access to the service.

To participate in the process of operational policies review annually in accordance with national standards.

To ensure all care is given in accordance with agreed protocols

To actively involve service users in providing feedback of their experience of the current service and suggestions for improvements

To participate at Care Group, Trust, CCG and national level to represent the service perspective
2. Management and Leadership
To lead the establishment and co-ordination of an inpatient/outpatient respiratory and TB nursing team.

Act as a role model providing clear and consistent leadership at all times.

To actively involve service users in providing feedback of their experiences of the current service and providing suggestions for improvements.

Organise and prioritise own workload within agreed timescales building in flexibility to deal with unforeseen demands on time and resources.

To ensure the best use of available resources is used within agreed budget to provide a cost-effective service

To maintain contemporaneous and accurate treatment records, submitting relevant statistics, reports and activity data as requested

To introduce and comply with measures to actively manage and reduce risk to patients. Ensuring formal reporting and recording of adverse incidents in line with Trust policy

To oversee the ordering and maintenance of adequate stock levels of patient related resources within the clinic.
To actively contribute to any relevant initiatives within the care group and provide support to colleagues.

To assist with the development of policies and protocols to improve patient care

To support Respiratory and TB Nurses to meet the competencies of the job role by undergoing training in house or if required externally. 
To be responsible for the clinical supervision of junior staff/ staff in training
To participate in the  Care Group and Clinical Governance meetings.
Recognise the need for change and be proactive in delivering service improvements to both patients and staff.

To participate in the evaluation of the service in terms of clinical effectiveness, clinical excellence and value for money

To ensure that all nursing staff, including temporary staff, are familiar with and work in accordance with the Trust’s Fire, Health & Safety and Security policies and other Trust and ward policies
To be familiar with PAS, iCLIP or any other computerised system integral to the running of the department
To contribute to achieving the goals of the Directorate and the Trust’s nursing strategy
To proactively develop and promote respiratory services across the Trust in line with agreed Directorate plans
3. Education & Training, Research & Audit

To research, develop, produce and publish evidence-based departmental literature in the area of specialisation, including use of patient forums and questionnaires.

To ensure all patients are fully informed of the risks and benefits of proposed procedures/ treatments, contributing to the process of securing informed consent.

To produce and provide all patients with relevant and accessible written information regarding their treatment in accordance with Trust standards.
To initiate, lead and develop in the delivery of programmes of education and training needs of respiratory team and ward staff 
To initiate, lead and develop in the delivery of programmes of education and training according to the identified needs of clients, carers and other involved in their care.

To attend meetings and conferences as appropriate ensuring that you are fully conversant with current issues both within the trust and within the specialist services locally and nationally

To promote facilitate and lead where appropriate evidence based practice and clinical audit within the trust, raising the profile and enhancing the contribution of the pump educator to patient care and informing business and service development plans

To participate in and assist with and where appropriate lead any appropriate/relevant Trust approved research projects conducted within the department

To promote research and evidence based practice relevant to the speciality – this includes supervising junior members of the team.

To be responsible for the development and undertaking of the specialist diabetes training programme of the department’s junior staff.
4. Professional

To achieve a range of clinical competencies as required fulfilling the role

To keep up to date with current literature and research in the speciality

To maintain your own personal and professional development – attending mandatory study sessions as required 

To take responsibility for ongoing clinical excellence through evidence-based practice and development of standards, policies and guidelines in conjunction with the departmental standards committee.

To undergo and actively participate in own performance appraisals

To keep up to date with relevant specialist Faculty and Trust guidelines and protocols.

To comply with professional codes of practice, professional guidelines and departmental policies.
5. General

To keep written records of all in-patient and outpatient contacts in accordance with trust and departmental standards for record keeping.
To maintain strict confidentiality in accordance with the Trust policy and Health Professions Council standards.

To participate fully in the appraisal process and develop a strategy for continuing professional development encompassing a portfolio-based assessment in line with national legislation.
To carry out good office practice in accordance with the department’s policies and procedures.
To have an understanding of the Trust’s Equal Opportunities policy and provide a fair and non-biased service.
To have an understanding of the Trust’s Health & Safety policy and be aware of responsibilities.
To provide cover for colleagues during periods of absence.


To work in other areas of the Trust as required.
To undertake any other duties which may be considered necessary.

To have responsibility for the Health, Safety and Welfare of self and others and to comply at all times with the requirement of the Health and Safety Regulations.

To ensure confidentiality at all times, only releasing confidential information obtained during   the course of employment to those acting in an official capacity in accordance with the provisions of the Data Protection Act and its amendments.

To work in accordance with the Trust’s Equal Opportunities policy to eliminate unlawful discrimination in relation to employment and service delivery. 

To ensure skills are up-to-date and relevant to the role, to follow relevant Trust policies and professional codes and to maintain registration where this is a requirement of the role. 

To comply with Trust No Smoking Policies.

To undertake such duties as may be required from time to time as are consistent with the responsibilities of the grade and the needs of the service.

Trust Vision & Values:

The postholder is expected to have a clear understanding of how this post contributes to the achievement of the trust vision of:

A thriving Foundation Trust at the heart of an integrated healthcare system. One that delivers improved patient care at a community, hospital and specialist setting, supported by a unique and nationally recognised programme of research, education and employee engagement. 

We expect all our staff to share the values that are important to the Trust, being Excellent, Kind, Responsible & Respectful, and behave in a way that reflect these. 
Additional Information

The nature of the Trust and the clinical work that the post holder will undertake will require that they deal sensitively with patients suffering from conditions that may lead to anxiety and potentially aggressive behaviour. Additionally the post holder will be required to deal sensitively with distressing or emotional circumstances regarding patient care such as conveying realistic expectations of therapeutic outcomes.

The post holder will be required to work in environment where the work patterns may be disrupted by frequent demands from patients, carers, clinical staff, students and support staff. The job may also involve frequent exposure to unpleasant working conditions on regular daily basis e.g. bodily fluids including, vomit, urine, faeces and unpleasant smells. 

This job description is not an exhaustive document but is a reflection of the current position. Details and emphasis may change in line with service needs after consultation with the postholder.

XX Trust is an Equal Opportunities employer and operates a No Smoking Policy.

Person Specification

Title of Post: Lead Respiratory  Nurse         Grade: Band 8a
	Criteria
	
	
	

	Education/Qualifications
	Essential
	Desirable
	Method of Assessment

	NMC Level 1 Registered Nurse with 5 years post reg experience. 2 years of which are at Band 7 senior level in the speciality.
	(
	
	A

	An advanced practitioner either through formal qualifications and or extensive clinical experience pertinent to the area
	(
	
	A

	Relevant post-registration qualification in asthma/ COPD
	(
	
	A

	Independent Prescriber
	
	(
	A

	Masters level degree or working towards in relevant subject.
	· 
	
	

	Mentorship qualification
	· 
	
	

	Experience/Knowledge
	
	
	

	Evidence of continuing professional development
	(

	
	A / I

	Experience of undertaking clinical audit/research
	(
	
	A / I

	Experience in management of staff
	(
	
	A / I

	Experience in the clinical supervision of students
	(
	
	A / I

	Experience of multidisciplinary team working
	(
	
	A / I

	Formal teaching/lecturing experience
	(
	
	A / I

	To have proven experience of service development
	(
	
	A / I

	Experience of strategic work
	
	(
	A / I

	Skills and Abilities
	
	
	

	Excellent oral and written communication skills with people from a wide variety of backgrounds
	(
	
	A / I

	Ability to impart complex information to patients, relatives and carers, with different levels of understanding
	(
	
	A / I

	Advanced clinical assessment skills or willingness to develop these
	(
	
	A / I

	Presentation skills and ability to work effectively single handily with individuals and groups
	(
	
	A / I

	Ability to prioritise own workload
	(
	
	A / I / R

	Ability to work independently and as part of a team
	(
	
	A / I / R

	Basic computer skills
	(
	
	A / I

	Motivation and counselling skills
	(
	
	A / I

	Strong leadership skills
	(
	
	A / I

	Basic counselling skills
	(
	
	A / I

	Personal Attributes
	
	
	

	Confident
	(
	
	I / R

	Self-motivated
	(
	
	I / R

	Flexible, adaptable and creative
	(
	
	A / I / R

	Able to respond to unpredictable work patterns and frequent interruptions
	(
	
	A / I / R

	Able to set priorities and meet daily deadlines
	(
	
	I / R

	Able to reflect and appraise own performance
	(
	
	A / I / R

	Able to deal with distressed client’s and their relatives
	(
	
	A / I / R

	Able to maintain effective working relationships with relevant stakeholders
	(
	
	A / I / R


PAGE  


Page 9
Example Band 8 Job Description

