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NIV lead 
consultant √ √ √ √ √ √ √ √ √ √ √ √ √ √ √ √ √ √

Respiratory 
ward 
consultant 

√ √ √ √ √ √ √ √ √ √ √ √ √ √ √

Medical 
Registrar √ √ √ √ √ √ √ √ √ √ √ √ √**

NIV Specialist 
Physio/Nurse √ √ √ √ √ √ √ √ √ √ √ √ √ √ √ √ √ √ √ √ √

Ward 
Manager √ √ √

Ward Sister/
Charge Nurse √ √ √ √ √

Staff Nurses √ √ √ √
HCAs √ √

*On local chart/clinical IT system
** Would usually be Respiratory registrar only 

Suggested levels of NIV competencyAppendix 9


